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Astoria School District 1C, Clatsop County, Astoria, Oregon, does not discriminate on the basis of
race, religion, color, national origin, disability, marital status, sex, sexual orientation or age in
providing education or access to benefits of education services, activities, and programs in
accordance with Title VI, Title VII, Title IX, and other civil rights or discrimination issues; Section
504 of the Rehabilitation Act of 1973, as amended; the Americans with Disabilities Act; and the
Americans with Disabilities Amendment Acts of 2008.

The following have been designated to coordinate compliance with these legal requirements
and may be contacted at the District Office for additional information and/or compliance with
these issues;

Craig Hoppes, Superintendent 503-325-6441
Mindy Landwehr, Business Manager 503-325-6441

PREFACE

The material covered within this student handbook is intended as a method of communicating to students and
parents regarding general district information, rules and procedures and is not intended to either enlarge or
diminish any Board policy, administrative regulation or collective bargaining agreement. Material contained
herein may therefore be superseded by such Board policy, administrative regulation or collective bargaining
agreement. Board policies are available at the district office and on the district website (www.astoria.k12.or.us)

Any information contained in this student handbook is subject to unilateral revision or elimination from time

to time without notice.

HIGHLY QUALIFIED STAFF AND TEACHER QUALIFICATION
In accordance with ESSA (Every Student Succeeds Act), Astoria School District attests that all certified and
classified staff working in Title I buildings meet the federal “highly qualified” requirement. Copies of this
verification are maintained at the school and the district office and upon request, and can be made
available to any member of the community.

We honor the right of parents of any student in Astoria School District to, at any time, inquire about the
qualification of his/her student’s teacher and will provide information about teacher qualification in a
prompt manner in compliance with state and federal law.

CHILD FIND
The Astoria School District is responsible to locate, evaluate and serve children with needs for special education
services or accommodations/modifications, from birth through 21 years of age.

If you know any child who may need special education services or accommodations/modifications, if you
have questions about what services can be provided, or have a question about or grievance arising under
Section 504 of the Rehabilitation Act of 1973, please contact Travis Roe at 503.325.0476 or write for
information to:

The Office of Special Programs
785 Alameda Ave.
Astoria, OR 97103

*District policies cited below can be updated or changed throughout the year by the school board,

and as directed by OSBA. Please see the district website for the most current policy information.
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ASTORIA SCHOOL DISTRICT LEADERSHIP

Superintendent Craig Hoppes
Business Manager Mindy Landwehr
School Board Grace Laman
School Board
School Board
School Board

Heidi Wintermute
Maritza Casarrubias
Jeanette Sampson

School Board Jenna Rickenbach

ASD MISSION STATEMENT

As a healthy community, we holistically prepare lifelong learners to thrive in a

complex and interconnected world.

ASD VISION STATEMENT

We engage students, families, staff, and community members to provide accessible,

relevant, and meaningful educational experiences.
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Rights and Responsibilities For Students, Families, and Staff

Right: A privilege to which one is justly entitled.
Responsibility: An obligation one has to behave appropriately.

Students of Astoria School District have the right:

● To attend school and access the programs and
services provided.

● To attend school in a secure academic and social
climate, free of fear of harassment, violence and
disruption from other students, supported by
staff members who see students’ strengths and
unlimited potential.

● To pursue their education in a safe and healthy
environment.

● To be fully informed of school rules and
regulations, including due process.

Rights of Parents/Guardians:

● To expect that their children will spend
their time in a safe, ethical, stimulating
atmosphere engaged in productive
activity under the care and direction of
dedicated staff.

● To have the assurance that school
personnel will work cooperatively with
parents as partners in students’
education.

● To be informed of district policies,
regulations and school-wide rules and
expectations.

● To be regularly informed of their student’s
educational progress and achievement.

Students of Astoria School District have the
responsibility to:

● To attend school and classes regularly and on
● time.
● To be prepared for class with the appropriate

materials and work.
● To know and obey school rules and regulations.
● To respect the rights and property of school

personnel, fellow students and the public in
general.

● To demonstrate pride in the appearance of school
buildings and grounds.

● To benefit from their educational effort.

Responsibilities of Parents/Guardians:

● To assure that their children arrive at
school on time and prepared for work.

● To visit school periodically to participate in
conferences with teachers, counselors or
administrators regarding the academic
and behavioral status of their children.

● To work respectfully with staff as partners
in student success.

● To work with the school in bringing about
improvements designed to enhance the
educational program offered students.

● To provide the school with current
information regarding legal address,
phone, medical data, and other facts
which may help the school to serve their
children.

● To become familiar with District policies
and school rules and regulations.
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Rights of School and District Staff:

● To expect and receive the attention, and
effort of the students under their
supervision and direction.

● To have parental and administrative
support when enforcing rules designated
to provide an optimum learning climate.

● To work with students in a safe and
productive environment.

● To enjoy the same level of respect and
courteous treatment accorded to
members of the school community
individually and collectively.

Responsibilities of District Staff:

● To consider the worth & dignity of each student,
treating all students in a fair manner with respect.

● To equip each learner with the knowledge, skills,
attitudes and values required for successful living.

● To work to partner with parents and students,
keeping them informed with timely
communication or reporting.

● To initiate and enforce individual classroom
expectations consistent with school and District
policies.

● To treat students, parents, patrons, and guests
with respect.

● To hold students accountable for their actions at
all times.

● To consistently critique their own performance
with the objective of an ever-growing professional
stature

● To make decisions based on the best knowledge
available and in the best interest of students.

● To recognize divergent ideas, opinions, and
expressions objectively and deal with them in a
balanced, unbiased manner.

Rights of Administrators:

● To initiate such control measures as
needed to establish and maintain an
environment in which optimum learning
and teaching conditions prevail.

● To make decisions primarily on the basis
of what is best for the students.

● To hold students accountable for their
conduct and to take prompt and
appropriate action.

● To expect that all school employees
recognize and fulfill their role in terms of
campus control.

Responsibilities of Administrators:

● To provide leadership that will establish,
encourage and promotes good teaching and
effective learning.

● To consider the worth & dignity of each member
of the educational community, treating all in a fair
manner and with respect.

● To establish, publicize and enforce school rules
and expectations that facilitate effective learning
and promote attitudes and habits of good
citizenship among students.

● To request assistance from the District’s support
services and community agencies and resources.

● To be sensitive to concerns expressed by students,
staff, parents, and community.

● To make decisions based on the best knowledge
available and in the best interest of students.

● To continue to work to identify and remove
barriers that create inequitable outcomes or
opportunities for students.
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STUDENT RIGHTS AND RESPONSIBILITIES HANDBOOK

This handbook outlines the rights and responsibilities afforded to students and families in Astoria

School District in accordance with state and federal constitutions and statutes and in compliance

with School Board policy.

Right: A privilege to which one is justly entitled.
Responsibility: An obligation one has to behave appropriately.

The Board has the responsibility to afford students the rights that are theirs by virtue of guarantees offered

under federal and state constitutions and statutes. In connection with rights are responsibilities that must be

assumed by students.

Among these student rights and responsibilities are the following:

1. Civil rights – including the rights to equal educational opportunity and freedom from discrimination; the

responsibility not to discriminate against others; The right to attend free public schools; the

responsibility to attend school regularly and to observe school rules essential for permitting others to

learn at school;

2. The right to due process of law with respect to suspension, expulsion, and decisions which the student

believes injure his/her rights;

3. The right to free inquiry and expression; the responsibility to observe reasonable rules regarding these

rights;

4. The right to privacy, which includes privacy in respect to the student’s education records.

Students have the right to know the behavior standards expected of them as well as to know the consequences

of misbehavior.

Student’s rights and responsibilities, including standards of conduct, will be made available to students and

their parents, as well as district employees, through information distributed annually.

ASD Board Policy-JF/JFA
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STUDENT RIGHTS
Right: A privilege to which one is justly entitled.

Dress and Grooming
The district’s dress code is established to promote appropriate grooming and hygiene, prevent
disruption and avoid safety hazards.

Responsibility for dress and grooming rests primarily with students and their parents. However,
the district expects student dress and grooming to meet standards that ensure that the following
conditions do not exist:

1. Disruption or interference with the classroom learning environment;
2. Threat to the health and/or safety of the student concerned or of other students.

Students who represent the school in a voluntary activity may be required to conform to dress and
grooming standards approved by the superintendent and may be denied the opportunity to
participate if those standards are not met.

General Dress/Grooming Guidelines

● Any form of dress that is contrary to good hygiene or which is distractive in appearance and
detrimental to the purpose or conduct of the school will not be permitted. For health and
safety reasons shoes must worn in school at all times.

● Clothing having obscene, questionable, or suggestive printing, or that are deemed as
offensive to a staff member or another student’s gender, ethnicity or personal quality, as well
as those who advertise alcohol, tobacco, and/or drugs will not be permitted.

● Any clothing promoting businesses whose primary intent is to make, distribute, or sell
alcohol, drugs, or tobacco will not be worn. This includes breweries, saloons, bars, distilleries,
etc.

● Spiked collars, bracelets, or any clothing items deemed a threat to safety will not be allowed.
Any item of clothing that promotes or implies gang activity or affiliation will not be permitted.
Student appearance at extra-curricular activities also falls under this regulation.

● Each school may also develop age-appropriate guidelines around garment length, and/or
appearance of straps, midriff or undergarments.

ASD Board Policy-JFCA

Due Process
The following steps are appropriate to responsible disciplinary action and are consistent with the
primary elements of due process.

1. All students are given notice, both of the general nature of punishable offenses and of any
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specific violation. This occurs at the beginning of each school year with the issue of the
District Student Rights and Responsibilities Handbook;

2. When an alleged offense occurs, the student will be informed of the conduct involved and
the nature of the charge and will be given the opportunity to present his/her view of the
occurrence;

3. If discipline is to follow, the student will be informed of the immediate action to be taken,
the reason for its administration, and subsequent procedures to be followed;

4. When serious discipline is contemplated or when a student is suspended, the student’s
parents will be notified as soon as possible;

5. The informal conference will normally be sufficient in determining a suitable and
subsequent course of action. A follow-up conference with the student and his/her parents
is almost always appropriate in situations where serious behavioral problems have
occurred;

6. When students and/or their parents or guardians feel that the intent or purpose of the
District’s policy has been violated, it will be the responsibility of the aggrieved to attempt
to resolve the concern at the level of the alleged violation. If this procedure does not result
in a satisfactory resolution of the problem, the student or parent may appeal the decision.

7. A differentiation may be made between the discipline of students with disabilities and
those without.

ASD Board Policy-JG

Freedom of Expression
The Board seeks to educate young people in the democratic tradition, to foster recognition of

individual freedom and social responsibility, to inspire meaningful awareness of and respect for

the Constitution and the Bill of Rights.

Academic freedom within the confines of state law and Board policy will be guaranteed to

teachers in order to create in the classroom an atmosphere of freedom which allows students to

raise questions dealing with critical issues.

The teacher is responsible for exercising good judgment in selecting issues for discussion which

are of educational value to the students involved.

Hazing, Harassment, Intimidation, Bullying, Menacing,

Cyberbullying, Teen Dating Violence and Domestic Violence –

Student**

The Board in its commitment to providing a positive and productive learning environment, will
consult with parents/guardians, employees, volunteers, students, administrators and community
representatives in developing this policy compliance with applicable Oregon law.
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Hazing, harassment, intimidation, or bullying, and acts of cyberbullying by students, staff or third
parties towards students is strictly prohibited in the district. Teen dating violence is unacceptable
behavior and prohibited. Each student has the right to a safe learning environment.

Retaliation against any person who is the victim of, who reports, is thought to have reported, files
a complaint about an act of hazing, harassment intimidation or bullying, an act of cyberbullying,
or teen dating violence or otherwise participates in an investigation or inquiry is also strictly
prohibited. A person who engages in retaliatory behavior will be subject to consequences and
appropriate remedial action. False charges shall also be regarded as a serious offense and will
result in consequences and appropriate remedial action.

Students whose behavior is found to be in violation of this policy will be subject to consequences
and appropriate remedial action which may include discipline, up to and including expulsion.

Staff whose behavior is found to be in violation of this policy will be subject to consequences and

appropriate remedial action which may include discipline, up to and including dismissal. Third

parties whose behavior is found to be in violation of this policy shall be subject to appropriate

sanctions as determined and imposed by the superintendent or the Board.

Students, staff, or third parties may also be referred to law enforcement officials.

The principal and the superintendent is responsible for ensuring this policy is implemented.

Definitions

“Third parties” include, but are not limited to, coaches, school volunteers, parents, school visitors,
service contractors or others engaged in district business, such as employees of businesses or
organizations participating in cooperative work programs with the district and others not directly
subject to district control at interdistrict and intradistrict athletic competitions or other school
events.

“District” includes district facilities, district premises, and non-district property if the student or
employee is at any district-sponsored, district-approved, or district-related activity or function,
such as field trips or athletic events, where students are under the control of the district or where
the employee is engaged in district business.

“Hazing” includes, but is not limited to, any act that recklessly or intentionally endangers the
mental health, physical health or safety of a student/ for the purpose of initiation or as a condition
or precondition of attaining membership in, or affiliation with, any district-sponsored/activity or
grade level attainment, i.e., forced consumption of any drink, alcoholic beverage, drug or
controlled substance, forced exposure to the elements, forced prolonged exclusion from social
contact, sleep deprivation or any other forced activity that could adversely affect the mental or
physical health or safety of a student; requires, encourages, authorizes or permits another to be
subject to wearing or carrying any obscene or physically burdensome article; assignment of pranks
to be performed or other such activities intended to degrade or humiliate.

“Harassment, intimidation or bullying” means any act that substantially interferes with a student’s
educational benefits, opportunities or performance, that takes place on or immediately adjacent
to school grounds, at any district-sponsored activity, on school-provided transportation or at any
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official district bus stop that may be based on, but not limited to, the protected class status of a
person, and having the effect of:

1. Physically harming a student or damaging a student’s property;

2. Knowingly placing a student in reasonable fear of physical harm to the student or damage
to the student’s property;

3. Creating a hostile educational environment, including interfering with the psychological
well-being of the student.

“Protected class” means a group of persons distinguished, or perceived to be distinguished, by
race, color, religion, sex, sexual orientation, gender identity, national origin, marital status, familial
status source of income or disability.

“Teen dating violence” means:

1. A pattern of behavior in which a person uses or threatens to use physical, mental or
emotional abuse to control another person who is in a dating relationship with the person, where
one or both persons are 13 to 19 years of age; or

2. Behavior by which a person uses or threatens to use sexual violence against another
person who is in a dating relationship with the person, where one or both persons are 13 to 19
years of age.

“Domestic violence” means abuse by one or more of the following acts between family and
household members, as those terms are described in ORS 107.705:

1. Attempting to cause or intentionally, knowingly or recklessly causing bodily injury;

2. Intentionally, knowingly or recklessly placing another in fear of imminent bodily injury;

3. Causing another to engage in involuntary sexual relations by force or threat of force.

“Intimidation” includes, but is not limited to, any threat or act intended to tamper, substantially
damage or interfere with another’s property, cause substantial inconvenience, subject another to
offensive physical contact or inflict serious physical injury on the basis of race, color, religion,
national origin or sexual orientation.

“Menacing” includes, but is not limited to, any act intended to place a school employee, student
or third party in fear of imminent serious physical injury.

“Cyberbullying” means the use of any electronic communication device to convey a message in
any form (text, image, audio or video) that intimidates, harasses or otherwise harms, insults or
humiliates another in a deliberate, repeated or hostile and unwanted manner under a person’s
true or false identity.

“Retaliation” means harassment, intimidation or bullying, teen dating violence and acts of
cyberbullying toward a person in response to a student for actually or apparently reporting or
participating in the investigation of harassment, intimidation or bullying, acts of cyberbullying,
teen dating violence or retaliation.
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Reporting

The building principal will take reports and conduct a prompt investigation of any report of an act
of harassment, intimidation or bullying and acts of cyberbullying. Any employee who has
knowledge of conduct in violation of this policy shall immediately report his/her concerns to the
building principal who has overall responsibility for all investigations. Any employee who has
knowledge of incidents of teen dating violence that took place on district property, at a
district-sponsored activity or in a district vehicle or vehicle used for transporting students to a
district activity shall immediately report the incident to the building principal. Failure of an
employee to report an act of harassment, intimidation or bullying, teen dating violence or an act
of cyberbullying to the building principal may be subject to remedial action, up to and including
dismissal. Remedial action may not be based solely on an anonymous report.

Any student who has knowledge of conduct in violation of this policy or feels he/she has been
harassed, intimidated or bullied, a victim of teen dating violence and acts of being cyberbullied in
violation of this policy is encouraged to immediately report his/her concerns to the building
principal who have overall responsibility for all investigations. Any volunteer who has knowledge
of conduct in violation of this policy is encouraged to immediately report his/her concerns to the
building principal who has overall responsibility for all investigations.

This report may be made anonymously. A student or volunteer may also report concerns to a
teacher or counselor who will be responsible for notifying the appropriate district official.

Complaints against the principal shall be filed with the superintendent. Complaints against the
superintendent shall be filed with the Board chair.

The person who makes the report shall be notified when the investigation has been completed
and, as appropriate, the findings of the investigation and any remedial action that has been taken.
The person who made the report may request that the superintendent review the actions taken in
the initial investigation, in accordance with administrative regulations.

Notification to Parents or Guardians

The building principal or designee shall notify the parents or guardians of a student who was

subject to an act of harassment, intimidation, bullying or cyberbullying, and the parents or

guardians of a student who may have conducted an act of harassment, intimidation, bullying or

cyberbullying.

The notification must occur with involvement and consideration of the needs and concerns of the

student who was the subject to an act of harassment, intimidation, bullying or cyberbullying. The

notification is not required if the building principal or designee reasonably believes notification

could endanger the student who was subjected to an act of harassment, intimidation, bullying or

cyberbullying or if all of the following occur:

1. The student who was subjected to an act of harassment, intimidation, bullying, or

cyberbullying requests that notification not be provided to the student’s parents or
11



guardians.

2. The building principal or designee determines that notification is not in the best

interest of the student who was subjected to an act of harassment, intimidation, bullying,

or cyberbullying; and

3. The building principal or designee informs the student that federal law may require

the student’s parents and guardians to have access to the student’s education record,

including any requests of nondisclosure (from item 1 above).

If the building principal or designee determines the notification is not in the best interest of the

student, they must inform the student of that determination prior to providing notification.

When notification is provided, the notification must occur:

1. Within a reasonable period of time; or

2. Promptly, for acts that caused physical harm to the student.

Training and Education

The district shall incorporate into existing training programs for staff information related to the
prevention of, and the appropriate response to, acts of hazing, harassment, intimidation or
bullying, teen dating violence, domestic violence and acts of cyberbullying.

The district shall incorporate into existing training programs for students and staff information
related to the prevention of, and the appropriate response to, acts of harassment, intimidation,
bullying and acts of cyberbullying.

The district shall incorporate age-appropriate education about teen dating violence and domestic
violence into new or existing training programs for students in grades 7 through 12.

Notice

The superintendent shall be responsible for ensuring annual notice of this policy is provided in a
student or employee handbook, the district’s website, and school and district office and the
development of administrative regulations, including reporting and investigative procedures.
Complaint procedures, as established by the district, shall be followed.

Domestic violence posters provided by the Oregon Department of Education (ODE) shall be posted

in clearly visible locations on school campuses in accordance with rules adopted by the ODE.

ASD Board Policy-JFCF
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Student Searches
The School Board seeks to ensure a learning environment that protects the health, safety and

welfare of students and staff. To assist the School Board in attaining these goals, district officials

may, subject to the requirements below, search a student’s person and property, including

property assigned by the district for the student’s use. Such searches may be conducted at any

time on district property or when the student is under the jurisdiction of the district at

school-sponsored activities.

All student searches conducted by the district shall be subject to the following requirements:

1. The district official shall have individualized, “reasonable suspicion” based upon specific

and articulated facts to believe that the student personally poses or is in possession of

some item that poses an immediate risk or serious harm to the student, school officials

and/or others at the school;

2. The search shall be “reasonable in scope.” That is, the measures used are reasonably

related to the objectives of the search, the unique features of the official’s responsibilities,

and the area(s) which could contain the item(s) sought and not excessively intrusive in light

of the age, sex, maturity of the student and nature of the infraction.

Routine inspections of district property assigned to students may be conducted at any time.

Use of drug-detection dogs and metal detectors, or similar detection devices, may be used only on

the express authorization of the superintendent.

District officials may seize any item which is evidence of a violation of law, Board policy,

administrative regulation or school rule, or which the possession or use of is prohibited by such

law, policy, regulation or rule.

Students may be searched by law enforcement officials on district property or when the student is

under the jurisdiction of the district. Law enforcement searches ordinarily shall be based upon a

warrant.

The superintendent shall develop an administrative regulation for implementing this policy in a

manner which protects students’ rights and provides a safe learning environment without

unreasonable interference. Provisions for staff, student and parent notice of the Board’s policy and

accompanying regulation shall be included.

ASD Board Policy-JFG

Student Records
The information contained below shall serve as the district’s annual notice to parents of minors

and eligible students (if 18 years of age or older) of their rights, the location and district official
13



responsible for student records. Notice will also be provided to parents of minor students who

have a primary or home language other than English. Parental consent for the release of student

information is collected each school year through the registration process.

Directory Information

Directory information means those items of personally identifiable information contained in a

student education record which is not generally considered harmful or an invasion of privacy if

released. The following categories are designated as directory information. The following directory

information may be released to the public through appropriate procedures:

1. Student’s name;
2. Student’s address;
3. Student’s telephone listing;
4. Student’s photograph;
5. Date and place of birth;
6. Participation in officially recognized sports and activities;
7. Weight and height of athletic team members;
8. Dates of attendance;
9. Degrees or awards received;
10. Most recent previous school or program attended.

Student Education Records

Education records are those records related to a student maintained by the district. A student’s

education records are confidential and protected from unauthorized inspection or use. All access

and release of education records with and without parent and eligible student notice and consent

will comply with all state and federal laws.

Education records are maintained in a minimum one-hour fire-safe place in the school office by

the principal. Permanent records shall include:

1. Full legal name of student;

2. Name and address of educational agency or institution;

3. Student birth date and place of birth;

4. Name of parent/guardian;

5. Date of entry into school;

6. Name of school previously attended;

7. Course of study and marks received;

8. Data documenting a student’s progress toward the achievement of state standards and

must include a student’s Oregon State Assessment results;

9. Credits earned;
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10. Attendance;

11. Date of withdrawal from school;

Memory aids and personal working notes of individual staff members are considered personal

property and are not to be interpreted as part of the student’s education records, provided they

are in the sole possession of the maker.

Personally Identifiable Information

Personally identifiable information shall not be disclosed without parent or eligible student

authorization or as otherwise provided by Board policy and law.

Personally identifiable information includes, but is not limited to:

1. Student’s name, if excluded from directory information, as requested by the

student/parent in writing;

2. Name of student’s parent(s) or other family member;

3. Address of the student or student’s family, if excluded from directory information, as

requested by the student/parent in writing;

4. Personal identifier such as student’s social security number or biometric record;

5. A list of personal characteristics that would make the student’s identity easily traceable

such as student’s date of birth, place of birth and mother’s maiden name;

6. Other information alone or in combination that would make student’s identity easily

traceable.

7. Other information requested by a person who the district reasonably believes knows the

identity of the student to whom the educational record relates.

Rights of Students/Parents--Release of Information

The district shall, within 10 days of a student seeking initial enrollment in or services from the

district, notify the public or private school, education service district, institution, agency, detention

facility or youth care center in which the student was formerly enrolled and shall request the

student’s education record.

By law, both parents, whether married, separated or divorced, have access to the records of a

student who is under 18 years of age, unless the district is provided evidence that there is a court

order, state statute or legally-binding document relating to such matters as divorce, separation or

custody that specifically revokes these rights.

Parents of a minor, or an eligible student (if 18 years of age or older), inspect and review

education records during regular district hours.
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Exception to Prior Consent

The District may disclose personally identifiable information without prior consent under the

following conditions:

1. To personnel within the District who have legitimate educational interests;

2. To personnel of an education service district or state regional program where the student

is enrolled or is receiving services.

3. To personnel of another school, another district or institution of postsecondary education

where the student seeks or intends to enroll;

4. To authorized representatives of the U.S. Comptroller General, U.S. Attorney General, U.S.

Secretary of Education or state and local education authorities or the Oregon Secretary of

State Audits Division in connection with an audit or evaluation of federal or

state-supported education programs or the enforcement of, or compliance with federal or

state supported education programs or the enforcement of or compliance with federal or

state regulations;

5. To personnel determining a financial aid request for the student;

6. To personnel conducting studies for or on behalf of the District;

7. To personnel in accrediting organizations fulfilling accrediting functions;

8. To comply with a judicial order or lawfully issued subpoena;

9. For health or safety emergency;

10. By request of a parent of a student who is not 18 years of age;

11. By request of a student who is 18 or older or emancipated;

12. Because information has been identified as “directory information.”

The district may also disclose personally identifiable information or other information allowed to

be disclosed under the Family Educational Rights and Privacy Act (FERPA) from a student’s

education records to courts and state and local juvenile justice agencies including, but not limited

to, law enforcement agencies when:

1. Disclosure relates to these agencies’ ability to serve the needs of a student prior to the

student’s adjudication under ORS Chapter 419C;

2. The person receiving the information certifies, in writing, that he/she will not disclose the

information to a third party other than another court or juvenile justice agency or a person

or organization providing direct services to the student on behalf of a juvenile justice

agency

ASD Board Policy-JO-IGABAB/ JO-IGABAB-AR /JOB
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Student Restraint and Seclusion
The use of physical restraint and/or seclusion is permitted only as a part of a behavior support

plan when other less restrictive interventions would not be effective and the student’s behavior

poses a threat of imminent, serious physical harm to self or others.

Except in the case of an emergency, only staff current in the required training in accordance with

the district-designated physical restraint and seclusion training program will implement physical

restraint or seclusion with a student.

In an emergency, physical restraint and/or seclusion may also be used by a school administrator,

teacher or other school employees as necessary when the student’s behavior imposes a

reasonable threat of imminent, serious bodily injury to the student or to others. The use of

physical restraint/seclusion under these circumstances is only allowed so long as the student’s

behavior poses a threat of imminent, serious physical harm to themselves or to, others.

Any student being restrained or secluded within the district whether an emergency or as part of a

plan shall be constantly monitored by staff for the duration of the intervention.

Parents will be notified if their student has been restrained or secluded as described above.

ASD Board Policy-JGAB/JGAB-A

STUDENT RESPONSIBILITIES
Responsibility: An obligation one has to behave appropriately.

Student Code of Conduct

The Board expects student conduct to contribute to a productive learning climate.  Students shall

comply with the District’s policies, administrative regulations, school and classroom written rules,

pursue the prescribed course of study, submit to the lawful authority of district staff and conduct

themselves in an orderly manner during the school day and during district-sponsored activities.

Careful attention shall be given to procedures and methods whereby fairness and consistency

without bias in discipline shall be assured each student. The objectives of disciplining any student

must be to help the student develop a positive attitude toward self-discipline, realize the

responsibility of one’s actions and maintain a productive learning environment.

Students will be subject to discipline including detention, suspension, expulsion, denial and/or
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loss of awards and privileges and/or referral to law enforcement officials for the following,

including but not limited to:

1. Assault;

2. Hazing, harassment, intimidation, bullying, menacing or teen dating violence

3. Coercion;

4. Violent behavior or threats of violence or harm;

5. Disorderly conduct, false threats and other activity causing disruption of the school

environment;

6. Bringing, possessing, concealing or using a weapon;

7. Vandalism, malicious mischief and theft, including willful damage or injury to district

property; or to private property on district premises or at district-sponsored activities;

8. Sexual harassment

9. Use of tobacco, alcohol or drugs, including drug paraphernalia;

10. Use or display of profane of obscene language;

11. Disruption of the school environment;

12. Open defiance of a teacher’s authority, including persistent failure to comply with the

lawful directions of teachers or school officials;

13. Violation of district transportation rules;

14. Violation of law, Board policy, administrative regulation, school or classroom rules.

Please note that student behavior, whether on or off school grounds, that results in or could be

reasonably anticipated to result in a substantial and material disruption to the educational process of the

school, could be the basis for disciplinary action up to and including expulsion.

Attendance
We believe that regular school attendance is a major contributor to helping us successfully reach

the following shared district goals:

1. To contribute to the academic success of all students;

2. To inform parents about the class attendance and/or non-attendance of their students;

3. To develop supportive partnerships with students and families that contribute to school

success;

4. To help our students develop the attribute of punctual and regular attendance, a learned

function, necessary in coping with life and future work success.

5. To ensure our students meet Oregon graduation requirements. Astoria High School has

four diploma options: diploma, modified diploma, extended diploma, and alternative

certificate. Beginning in grade five, the District will provide information to the parents or

guardians of students taking an alternate assessment about the availability and

requirements of the diploma options.
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Each school shall notify parents/guardians by the end of the school day if their child has an

unplanned absence. The notification will be either in person, by telephone or another method

identified in writing by the parent/guardian. If the parent/guardian cannot be notified by the

above methods, a message shall be left, if possible.

Excused Absences:

It is the responsibility of students to maintain regular school attendance. Absence from school or

class can be excused at the principal’s discretion due to:

● illness,

● school-sponsored field trips or activities

● emergency situations that require a student’s absence

● bereavement or serious illness in the family

● medical/dental appointments

● other reasons deemed appropriate by the school administrator when satisfactory

arrangements have been made in advance of the absence.

Unexcused Absences:

Any absence, other than those listed under excused absences, even though known to a student’s

parent or guardian, will be considered unexcused.  Unexcused absences will result in disciplinary

action by the administration.

Oregon’s Compulsory Attendance Law (ORS339.010/ORS339.020):

Except when exempt by Oregon law, all students ages 6-18 who have not completed the 12th

grade are required to attend regularly, a school full-time during the entire school year.

Persons having legal control of student ages 6-18 who have not completed the 12th grade are

required to have the student attend school. Persons having legal control of a student who is five or

six years of age and has enrolled the child in a public school, are required to have the child attend

and maintain regular attendance.

Under the superintendent's direction and supervision, building principals shall monitor and report

any violation of the compulsory attendance law to the superintendent or designee. Failure to send

a student and to maintain a student in regular attendance can result in a citation or loss of

privileges for parents/guardians.
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A student/parent is considered in be in violation of Oregon Law when the following occurs:

A. Eight unexcused one-half day absences in any four-week period during which the school is

in session shall be considered irregular attendance; or

B. A student does not attend for a period not to exceed five days in a term of three months or

not to exceed 10 days in any term of at least six months.

Exemptions From Compulsory School Attendance
In the following cases, students shall not be required to attend public schools full-time:

1. Students being taught in a private or parochial school in courses of study usually taught in

grades K -12 in the public schools and in attendance for a period equivalent to that

required of students attending public schools;

2. Students proving to the Board's satisfaction that they have acquired the courses of study

taught in grades K-12 in the public schools;

3. Students being taught by a private teacher the courses of study usually taught in grades

K-12 in the public school for a period equivalent to that required of students attending

public schools;

4. Students being educated in the home by a parent who have withdrawn and notified the

Northwest Regional Education Service District (NWRESD), and who have consistently met

the requirements of consistent educational progress, based on the test results and the

guidelines in Oregon Revised Statutes and Oregon Administrative Rules.

5. Students excluded from attendance as provided by law;

6. An exemption may be granted to the parent of any student 16 or 17 years of age who is

lawfully employed full-time, lawfully employed part-time and enrolled in school, or

enrolled in a community college or other state-registered alternative education program.

ASD Board Policy-JEA/JED

Bus Expectations
Transporting our students safely to/from home or on school-sponsored trips or activities is a

priority.

Therefore, it is our expectation that students comply with the following rules while using district

transportation:

1. Students being transported are under the authority of the bus driver;

2. Fighting, wrestling or boisterous activity is prohibited on the bus;

3. Students will use the emergency door only in case of emergency;

4. Students will be on time for the bus, both morning and evening;

5. Students will not bring firearms, weapons or other potentially hazardous materials on the

bus;
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6. Students will not bring animals, except approved assistance guide animals, on the bus;

7. Students will remain seated while bus is in motion;

8. Students may be assigned seats by the bus driver;

9. When necessary to cross the road, students will cross in front of the bus or as instructed by

the bus driver;

10. Students will not extend their hands, arms or heads through bus windows;

11. Students will have written permission to leave the bus other than for home or school;

12. Students will converse in normal tones; loud or vulgar language is prohibited;

13. Students will not open or close windows without permission of the driver;

14. Students will keep the bus clean and must refrain from damaging it;

15. Students will be courteous to the driver, fellow students and passersby;

16. Students who refuse to promptly obey the directions of the driver or refuse to obey

regulations may forfeit their privilege to ride on the buses.

17. Respond appropriately to coaches, teachers and chaperons who are responsible for

maintaining order during activities and field trips.

ASD Board Policy-EEACC/JFCC/JGDA-JGEA
OAR 581-53-010

Closed Campus
All students in Astoria School District are to remain on the school grounds unless excused by the

administrator in charge. Students in Grades 10-12 may leave campus during the lunch period, for

work release, cadet teaching, or with parent permission if approved by the school office.

ASD Board Policy-JEFA

Computer and Technology Use
Students may be permitted to use the district’s electronic communications system for

instructional purposes or to conduct research related to education consistent with the district’s

mission or goals. It is not intended for personal use or public access, for commercial use, or

political action.

The district’s electronic communications system meets the following federal Children’s Internet

Protection Act (CIPA) requirements:

1. Technology protection measures have been installed and are in continuous operation to

protect against Internet access by both adults and students to visual depictions that are

obscene, child pornography or with respect to the use of the computers by students,

harmful to students;

2. Educating minors about appropriate online behaviors, including cyberbullying awareness
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and response, and interacting with other individuals on social networking sites and in chat

rooms;

3. The online activities of students are monitored;

4. Access by students to inappropriate matter on the Internet and World Wide Web is denied;

5. Procedures are in place to help ensure the safety and security of students when using

e-mail, chat rooms and other forms of direct electronic communications;

6. Unauthorized access, including so-called “hacking” and other unlawful activities by

students online, is prohibited;

7. Unauthorized disclosure, use and dissemination of personal information regarding

students is prohibited;

8. Measures designed to restrict students’ access to materials harmful to students have been

installed.

The district retains ownership and control of its computers, hardware, software and data at all

times. All communications and stored information transmitted received or contained in the

district’s information system are the district’s property and are to be used for authorized purposes

only. Use of district equipment or software for unauthorized purposes is strictly prohibited.

To maintain system integrity, monitor network etiquette and ensure that those authorized to use

the district’s system are in compliance with Board policy, administrative regulations and law,

school administrators may routinely review user files and communications.

Files and other information, including e-mail, sent or received, generated or stored on district

servers are not private and may be subject to monitoring. By using the district’s system,

individuals consent to have that use monitored by authorized district personnel. The district

reserves the right to access and disclose, as appropriate, all information and data contained on

district computers and district-owned e-mail system.

Students who violate Board policy, and administrative regulations, including general system
user prohibitions, shall be subject to discipline up to and including expulsion and/or
revocation of district system access up to and including permanent loss of privileges.
Violations of law will be reported to law enforcement officials.

Students and parents can find more information about the district’s computer and internet use

policy in the Astoria School District Internet and Computer Use Handbook in the Appendix of

this document.

ASD Board Policy-IIBGA-AR
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Personal Electronics and Social Media

PERSONAL ELECTRONICS

Students may possess personal electronic devices, in district facilities during the school day only as

authorized by building administration. A “personal electronic device” is a device that is capable of

electronically communicating, sending, receiving, storing, recording and/or displaying information

and data. Students shall comply with the school and classroom rules as approved by the principal

concerning the appropriate use of personal electronic devices.

According to district policy, personal electronic devices brought to school may be used for

appropriate/approved classroom or instructional-related activities. Devices which have the

capability to take photographs or record video or audio shall not be used for such purposes while

on district property or while a student is engaged in sponsored activities unless expressly

authorized in advance by the district administrator.

The district will not be liable for personal electronic devices brought to district property and public

school-sponsored activities. Personal electronic devices used in violation of law, Board policy,

administrative regulation or approved school rules will be confiscated, turned in to the school

office and returned to the student or parent following parent notification, conference, detention,

suspension, expulsion and/or referral to law enforcement officials as appropriate

The taking, disseminating, transferring or sharing of obscene, pornographic, lewd or otherwise

illegal images or photographs, whether by electronic data transfer or otherwise (commonly called

texting, sexting, emailing, etc. may constitute a crime under state and/or federal law. Any person

taking, disseminating, transferring or sharing obscene, pornographic, lewd or otherwise illegal

images of photographs will be reported to law enforcement and/or other appropriate state or

federal agencies.

SOCIAL MEDIA AND CYBER COMMUNICATION

Students may not access social media sites using district equipment, while on district property or

at district-sponsored activities unless the posting is approved by a district representative.

Any form of harassment using electronic devices, commonly known as “cyberbullying,” by

students, staff or third parties is prohibited and will not be tolerated in the district.

“Cyberbullying” is the use of any electronic communication device to convey a message in any

form (text, image, audio or video) that defames, intimidates, harasses or is otherwise intended to

harm, insult or humiliate another in a deliberate, repeated or hostile and unwanted manner under

a person’s true or false identity. In addition, any communication of this form that disrupts or prevents a

safe and positive educational or working environment may also be considered cyberbullying.

Any student, employee or third party who has knowledge of conduct in violation of this Board
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policy or feels he/she has been a victim of hazing, harassment, intimidation, bullying, menacing or

cyberbullying in violation of this Board policy or this administrative regulation shall immediately

report his/her concerns to the building principal or superintendent who have overall responsibility

for all investigations. Reports can be made anonymously and all reports will be investigated by

building administrators.

Students whose behavior is found to be in violation of this policy will be subject to discipline, up to

and including expulsion. The district may also file a request with the Oregon Department of

Transportation to suspend the driving privileges or the right to apply for driving privileges of a

student 15 years of age or older who has been suspended or expelled at least twice for menacing

another student or employee, willful damage or injury to district property or for the use of

threats, intimidation, harassment or coercion. Cyberbullying or the use of electronic

communication to harass, intimidate, or that contains inappropriate text or images will also be

reported to local law enforcement and may be referred to law enforcement officials.

The district will not be liable for information or comments posted by students on social media

websites when the student is not engaged in district activities and not using public school

equipment. ASD Board Policy-JFCEB-AR/IIGBA/GBNA/JFCF

Student Vehicle Use

Vehicles parked on district property are under the jurisdiction of the district. The district requires

that before parking privileges are granted the student must show that he/she holds a valid driver’s

license, the vehicle is currently registered and that the student driving the vehicle is insured under

a motor vehicle liability insurance policy or that the student or vehicle owner has provided the

Motor Vehicles Division with other satisfactory proof of compliance with the financial

responsibility requirements of the state.

In applying for a parking permit students will be notified that parking on district property is a

privilege and not a right. Students will be notified that as a condition of parking on district

property, district officials may conduct searches of vehicles upon reasonable suspicion of a policy,

rule and/or procedure violation.

Parking privileges, including driving on district property, may be revoked by the building principal

or designee for violations of Board policies, administrative regulations or school rules.

Students who live within a reasonable distance may ride their bikes to school. Bicycles ridden to

school by students must be parked in the designated area on school grounds and should be

locked. Students under the age of 16 must wear a helmet as required by law.

The district assumes no liability for loss or damage to vehicles or bicycles.

ASD Board Policy-JHFB/JHFC
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STUDENT BEHAVIOR AND DISCIPLINE
In Astoria School District we have worked to develop a proactive approach to positive behavior

outcomes for our students.  We believe strongly that everyone is more successful and high levels

of learning can occur when expectations for behavior are made clear, instructed, and positively

reinforced. Each school has developed positive behavior expectations for all common areas and

works to communicate, teach, and reinforce those behaviors with our students.

We work to develop and maintain positive relationships we’ve built with students and families and

rely on these relationships to work together to create positive outcomes for our students and

address student behavior.

Student disciplinary sanctions will offer corrective counseling and sanctions that are age

appropriate, and to the extent practicable, that uses approaches that are shown through research

to be effective. Disciplinary measures are applied, without bias, depending on the nature of the

offense. The age and past pattern of behavior of a student will be considered prior to any

suspension or expulsion.

A student’s due process rights will be observed in all such instances, including the right to appeal

the discipline decisions of staff and administrators.

In addition, when a student commits substance abuse, drug or drug paraphernalia, alcohol-

and/or tobacco-related offenses or any other criminal act, he/she may also be referred to law

enforcement officials. Violations of the district’s weapons policy, as required by law, shall be

reported to law enforcement.

ASD Disciplinary Actions
When students fail to consistently meet expectations for behavior or violate the Student Code of Conduct

they can be subject to disciplinary action. Discipline in the district is based upon a philosophy designed to

produce behavioral changes that will enable students to develop the self-discipline necessary to function

successfully in their educational and social environments. Depending upon the seriousness of the behavior

problem, one or more of the following actions will be taken by school officials (teachers, administrators or

other employees).

Informal Talk or Problem
Solving Opportunity

In the case of a minor behavior issue, a school official will talk to the student and
try to reach an agreement regarding how the student should behave. There may
be the opportunity for the student to work through a problem-solving opportunity
to develop alternative behavior strategies.

Conference
A conference is held between the student and one or more school officials. During
this conference, the student must agree to change his/her behavior by developing
a plan for appropriate behavior, which may include restitution.
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Parental Involvement
A legal guardian is notified by telephone, personal contact or letter. A conference
may be conducted between the student, his/her legal guardian, appropriate school
officials and other individuals involved.

Disciplinary reassignment

The student is reassigned away from usual activities within the school. This may
include, but is not limited to, a referral to counseling, a schedule change, and/or
an optional work assignment around the school, a shortened day, noon or
after-school detention, and in-school suspension. During reassignment, the
student may be asked to develop a plan for appropriate behavior.

Detention
A school administrator or teacher may detain a student for disciplinary reasons
during or after school hours, provided the parent has been notified of the
detention and, in the case of bus students, arrangements have been made for the
student’s transportation home. In cases where transportation is required, 24-hour
notice will be given so that transportation may be arranged.

Suspension

A student whose conduct or condition is seriously detrimental to the school’s best
interests may be suspended for up to and including 10 school days. Students may
be expelled for any of the following circumstances:

1. when a student’s conduct poses a threat to the health or safety of
students or employees;

2. when other strategies to change the student’s behavior have been
ineffective; or

3. when required by law.
While under suspension, a student may not attend after-school activities and
athletic events, be present on district property nor participate in activities directed
or sponsored by the district. School work missed by the student may be made up
upon the student’s return to school.

Expulsion

A student may be expelled for severe or repeated violations of the Student
Conduct Code.
When this occurs, the student is informed that he/she is immediately suspended
from school and that a recommendation for expulsion will be made. An expulsion
includes the removal of a student from school, from school activities and all
related school functions. The length of time that a student is expelled is
determined by the superintendent and may be up to one calendar year.

Suspension of Driving
Privileges

Suspension of driving privileges through the Oregon Department of Transportation
can occur if a student 15 years of age

1. has been expelled for bringing a weapon to school; or
2. has been suspended or expelled at least twice for any of the following

reasons:
a. Assaulting or menacing a school employee or another student;
b. Willful damage or injury to district property;
c. Use of threats, intimidation, harassment or coercion against a school

employee or another student;
d. Possessing, using or delivering any controlled substance or being under

the influence of any controlled substance at a school or on school
property or at a school-sponsored activity, function or event.
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Prior to disciplinary action, school staff must consider:

● The nature of the misconduct.

● A student’s age, health, and disability or special education status.

● Cultural or linguistic factors that may have played a role in the misconduct.

● Appropriateness of student’s academic placement.

● Student’s prior conduct and record of behavior.

● Support systems available to the student.

● Student’s willingness to repair the harm.

● Impact of the incident on overall school community.

● Availability of prevention and intervention programs that are designed to address student

misconduct.

● Whether the student voluntarily disclosed the misconduct.

Staff ,students, and parents should be advised that issues may arise that are not specifically outlined in this student handbook.  In these

circumstances, school officials reserve the right to assess the situation and make a decision based upon the facts of the matter, precedent, age and

develop and the premise of creating and maintaining a quality educational environment for all students.
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Serious Student Misconduct Infractions
The following behaviors are judged to be serious misconduct. Penalties for any of these acts may include

suspension or expulsion. In addition, some misconduct will result in notification of the proper authorities.

Absence (Unexcused)
Any absence which has not been excused by parent or legal guardian and appropriate school official.

Alcohol/Drug/ Tobacco
Use or Possession *

Possessing, using, transmitting, or being under the influence of any controlled substance or look-alike
substances purported to be drugs or alcohol. This includes the use of e-cigarettes and/or personalized
vaporizer, and the misuse of prescription and over-the-counter drugs. Students are not allowed to
possess paraphernalia of any type. This would include items that are intended to be used for the
smoking, inhaling or injecting of any drug not prescribed for the student, any items that promote the
involvement or use of drugs or alcohol or any items, drawings or signs that indicate or promote
involvement in street gangs, drugs or alcohol.

Arson* Use of fire to destroy or attempt to destroy or damage property, or possession of lighters and/or
flame devices.

Cheating/Plagiarism* Copying, illegal use of notes, tests, or other people’s work. Breaking the rules in athletic events/,
activities, or contests

Computer Tampering/Misuse of
Electronic Communication

Unauthorized inappropriate use of electronic communication systems (e.g., computers). This can include
misuse or alterations of computer equipment, and/or adding or deleting programs.

Defiance Any act of willful disobedience in language or action, or repeated failure to comply with directions of
school personnel.

Disorderly Conduct
Inappropriate acts that interfere with the peaceful conduct of the school environment.

Disruption

The use of noise, force, violence, appearance, or any other conduct intentionally cause the disruption of
the peaceful conduct of school (bomb threat, false alarm, endangerment, etc.).

Fighting* Having, threatening or promoting physical contact with another person with the intent to inflict harm.

Forgery
Providing False information*

Falsifying records, altering or giving false, misleading information to school personnel. (This includes
failing to identify oneself.)

Gambling* Participating in games of chance for the purpose of exchanging money or anything of value.

Harassment or Menacing*

Promoting, attempting or threatening to cause physical injury (threatening, intimidating, menacing or
hazing another person physically or verbally). This can include:

● Racial - Harassment directed toward an individual or individuals of a specific race or ethnic
group.

● Sexual - Unwelcome sexual advances, requests for sexual favors and other verbal or physical
conduct of sexual nature.

● Physical - Uninvited, offensive physical contact.
● Verbal - Abusive words or gestures that could elicit a negative response.

Off-Campus Misconduct*

Behavior violates the ASD code of conduct may also be the basis for discipline if it has the potential to
disrupt or impact the safe and efficient operation of the school or interfere with the educational process
of others.

Physical Assault/Injury*

Physical attack by a person or a group on another person or group who do not wish to engage in
conflict, or any act to intentionally cause or attempt to cause physical injury or behave in such a way, as
could reasonably cause injury to any person. This includes hazing or intimidation of other students.

Profane Language or
Inappropriate Acts*

Using profane or indecent language either verbally or in writing, or committing an inappropriate act
including physical conduct of a sexual nature.

Tardiness/Unauthorized Leaving of
Campus

Arriving late to school or class. Students who leave school grounds without authorized permission are
considered truant

Theft* Taking or attempting to take another person’s property or being in possession of stolen property.

Vandalism* Causing or attempting to cause damage to district property or personal property, including district
computer hardware and software systems.

Weapons/Dangerous
Objects/Destructive Devices*

Possessing any weapon, destructive device, object or replica which could be considered dangerous or
disruptive.

Threats Physical, verbal, written or electronic action which immediately creates a fear of harm, without
displaying a weapon and without subjecting the victim to actual physical attack.

* These incidents also violate state law, therefore they may also result in notification to the authorities by school officials.
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Serious Student Misconduct Disciplinary Action
Elementary Schools, Grades K-5

AES-Astor Elementary                                                                             L&C-Lewis and Clark Elementary

Parent
Contact Detention Suspension Expulsion Additional Info

Absence (Unexcused) AES L&C

Alcohol/Drug/ Tobacco
Use or Possession

AES L&C AES L&C AES L&C
Juvenile Department and/or Law Enforcement

Notified. Student may be referred for additional
outside agency supports.

Arson or Possession of
Flame Devices

AES L&C AES L&C AES L&C
Juvenile Department and/or Law Enforcement

Notified. Student may be referred for additional
outside agency supports.

Cheating/Plagiarism*
AES L&C AES L&C

Computer Tampering/Misuse of
Electronic Communication

AES L&C AES L&C

Defiance AES L&C AES L&C

Disorderly Conduct
AES L&C AES L&C

Repeated incident may result in the removal
from class/activity.

Disruption
AES L&C AES L&C

Repeated incident may result in the removal
from class/activity.

Fighting*
AES L&C AES L&C AES L&C

May result in police notification.  Repeated
incident may result in the removal from

class/activity.

Forgery Providing False
information*

AES L&C

Harassment or Menacing*
AES L&C AES L&C AES L&C AES L&C

See District Policy, JFCF/GBNA May also result in
police notification.

Off-Campus Misconduct*
AES L&C AES L&C

Disciplinary action dependent on conduct
violation.

Physical Assault or Injury*
AES L&C AES L&C AES L&C

Assault results in suspension and may also
include police notification.

Profane Language or
Inappropriate Acts*

AES L&C AES L&C
Profanity directed towards a staff member will

result in suspension.

Tardiness/Unauthorized
Leaving of Campus

AES L&C AES L&C

Theft*
AES L&C AES L&C

Will also include repayment and/or community
service.  May also result in police notification.

Threat AES L&C AES L&C AES L&C May also result in police notification.

Vandalism* AES L&C AES L&C Will also include restitution. May also result in
police notification.

Weapons/Dangerous
Objects/Destructive Devices*

AES L&C AES L&C AES L&C
Will also result in police notification.

*First Occurrence
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Serious Student Misconduct Disciplinary Action

Secondary Schools, Grades 6-12
Parent

Contact Detention Suspension Expulsion Additional Info

Absence (Unexcused) AMS AHS AMS AHS AMS AHS

Alcohol/Drug/ Tobacco
Use or Possession

AMS AHS
AHS (Tobacco)

AMS* AHS* AMS AHS Juvenile Department and/or Law Enforcement Notified.
Student may also be asked to complete a Drug and

Alcohol Assessment before returning to school.

Arson or Possession of
Flame Devices

AMS AHS AMS (Possession) AMS AHS AMS AHS

Cheating/Plagiarism*
AMS* AHS*

AHS

A student will who is found to have cheated/plagiarized
will receive an “F” on the assignment/test submitted.

Documentation of academic dishonesty will be added to the
student’s personal file. A student who cheats a

second time during the same year can be removed from the
class in which the second incident occurs and will

receive an “F” for the semester.

Computer
Tampering/Misuse of

Electronic
Communication

AMS AHS AMS* AHS* AMS AHS AMS AHS Student may lose computer, internet, and/or Google
account privilege

Defiance AMS AHS AMS* AHS* AMS AHS AMS AHS

Disorderly Conduct AMS AHS AMS* AHS* AMS AHS AMS AHS Repeated incident may result in the removal from
class/activity.

Disruption AMS AHS AMS* AHS* AMS AHS AMS AHS

Fighting* AMS
AHS

AMS*
AHS*

AMS
AHS

May result in police notification.

Forgery
Providing False
information*

AMS AHS AMS AHS AMS AHS AMS AHS

Harassment or
Menacing*

AMS AHS AMS* AHS* AMS AHS AMS AHS See District Policy, JFCF/GBNA May also result in police
notification.

Off-Campus
Misconduct*

AMS AHS
Disciplinary action dependent on conduct violation.

Physical Assault or
Injury*

AMS AHS AMS* AMS AHS AMS AHS Assault results in suspension and may also include police
notification.

Profane Language or
Inappropriate Acts*

AMS AHS AMS* AHS* AMS AHS AMS AHS Profanity directed towards a staff member will result in
suspension.

Tardiness/Unauthorized
Leaving of Campus

AMS AHS AMS* AHS* AMS AHS AMS AHS

Theft*

AMS AHS AMS* AHS AMS AHS Will also include repayment and/or community service.
May also result in police notification.

Vandalism*

AMS AHS AMS* AHS* AMS AHS AMS AHS Will also include restitution. May also result in police
notification.

Weapons/Dangerous
Objects/Destructive

Devices*

AMS AHS AMS* AHS* Will also result in police notification.

Threat AMS AHS AMS AHS AMS AHS
May also result in police notification.

*First Occurrence
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RIGHTS AND RESPONSIBILITIES FOR PARENTS

AND FAMILIES
Right: A privilege to which one is justly entitled.

Responsibility: An obligation one has to behave appropriately.

RIGHTS AND RESPONSIBILITIES FOR PARENTS AND FAMILIES

Rights of Parents/Guardians:
● To expect that their children will spend their time in a safe, wholesome,

● stimulating atmosphere engaged in productive activity under the care

● and direction of a dedicated staff.

● To have assurance that school personnel will work cooperatively with

● parents as partners in students’ education.

● To be informed of district policies, regulations and school-wide rules and

● expectations.

● To access and review their child’s educational records with a certified

● staff member providing assistance.

Responsibilities of Parents/Guardians:
● To assure that their children arrive at school on time and prepared for work.

● To visit school periodically to participate in conferences with teachers,

● counselors or administrators regarding the academic and behavioral status of their

children.

● To treat school staff with respect and work with staff as partners in

● student’s success.

● To work with the school in bringing about improvements designed to enhance the

educational program offered students.

● To provide the school with current information regarding legal address,

● phone, medical data and other facts which may help the school to serve their children.

● To became familiar with District policies and school rules and

● regulations.
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Parental Involvement
Education succeeds best when there is a strong partnership between home and school. As a

partnership thrives on communication, the districts asks parents to:

1.   Encourage their students to put a high priority on their education and to commit themselves

to making the most of the educational opportunities the district provides;

2.   Keep informed on district activities and issues. The district’s monthly newsletter published,

“Back to School” or Open House nights in the fall and spring, Family Math and Literacy Nights

and special events, and parent/booster club meetings held each month, provide opportunities

for learning more about the district and your students’ school. In addition, information is

regularly posted to the district website, Facebook page, and each school’s website which can be

accessed via: www.astoria.k12.or.us.

3.   Become a district volunteer. For further information contact the principal of your child’s

school.
ASD Board Policy- JECAC/GBH

Parental Rights
The district recognizes the importance of promoting parental input in decision making related to

their student’s health and general well-being, in determining district and student needs for

educational services, in program development and district operations. With this in mind, the

district affirms parent’s rights, upon request, to inspect:

1.   A survey created by a third party before the survey is administered or distributed by the

district to a student, including any district survey containing  that may contain any one of the

following items:

● Political affiliations or beliefs of the student or the student’s parent;

● Mental or psychological problems of the student or the student’s parent;

● Sex behavior or attitudes;

● Illegal, anti-social, self-incriminating or demeaning behavior;

● Critical appraisals of other individuals with whom respondents have close family

relationships;

● Legally-recognized privileged or analogous relationships such as those of lawyers,

physicians or ministers;

● Religious practices, affiliations or beliefs of the student or the student’s parents;

● Income, other than that required by law to determine eligibility for participation in a

program or for receiving financial assistance.
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2.   Any instructional material used by the district as part of the educational curriculum for the

student;

3.   Any instrument used in the collection of personal information from students for the purpose

of marketing or for selling that information or otherwise providing that information to others for

that purpose.

Parents also have full rights to inspect and review their child’s education records, unless the

district has been provided legal evidence that specifically revokes these rights. However, once

the student reaches age 18 those rights transfer to the student.
ASD Board Policy-KAB/KAB-AR/ JO-IGABAB-AR

FAMILY EDUCATION RIGHTS AND PRIVACY ACT (FERPA)

The Family Educational Rights and Privacy Act (FERPA) is a Federal law that protects the privacy

of student education records. FERPA gives parents certain rights with respect to their child’s

education records. When a student reaches the age of 18 or attends a post-secondary school or

college, the parent’s rights transfer to the student and the student is then an “eligible student”

under the law.

Under FERPA, parents and eligible students have the following rights:

1) To inspect and review the student’s education records maintained by the school within 45

days of the school’s receipt of a written request. The request should identify the record(s) being

inspected. The school is not required to provide copies of records and may charge a fee if copies

are requested. This request can be made at the main office in each school building.

2) To request that a school correct records believed to be inaccurate or misleading. The request

must be in writing and clearly specify:

(a) the part of the record requesting to be changed, and

(b) why it is inaccurate or misleading. If the school decides not to amend the record, the

parent or eligible student has the right to a hearing.

After the hearing, if the school still decides not to amend the record, the parent or eligible

student has the right to place a statement in the record about the contested information. The

school is not required to consider requests for grade or disciplinary decisions, opinions of school

officials in the education record, or the child’s special education determination.

3) To control the disclosure of their child’s personally identifiable information from their

education record.

The school or district must, with certain exceptions, obtain parent written consent prior to the
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disclosure of personally identifiable information from education records. An exception which

permits disclosure without consent is disclosure to school staff with legitimate educational

interests, such as a person employed by the district; a person serving on the school board; a

person or company with whom the district has contracted to perform a special task (such as an

attorney, auditor, or therapist); or a parent or student serving on an official committee, such as a

grievance or disciplinary committee or assisting another school official; and/or an official of

another school district in which a student seeks to enroll. A school official has a legitimate

education interest if the official needs to review an education record in order to fulfill a

professional responsibility.

A school district may also disclose personally identifiable information from education records

without prior written consent to appropriate parties in connection with an emergency if

knowledge of the information is necessary to protect the health or safety of the student or other

individuals. Student directory information may also be disclosed without prior consent if the

categories to be disclosed are designated and parents are given the opportunity to opt out prior

to disclosure.

Parents have the right to file a complaint with the U.S. Department of Education at the following

address if they feel the school district has failed to comply with the requirements of FERPA:

Family Policy Compliance Office

U.S. Department of Education

400 Maryland Avenue, SW

Washington, DC 20202-4605

Student Complaints
The Board recognizes the necessity for each school to develop and maintain an orderly
procedure for resolving student complaints.  The building principal shall involve staff and
students in establishing procedures which fairly and quickly resolve student complaints.
Procedures established should allow for:

1. Informal conferences between the parties concerned;
2. Written appeal to the building principal when step one does not resolve the
complaint;
3. Written appeal to the superintendent, when step two does not resolve the
complaint;
4. Written appeal to the Board when step three does not solve the complaint.

It is the purpose of appeals and hearings to provide access to appropriate school officials when
an informal conference cannot resolve the complaint.  It is not the purpose of appeals and
hearings to provide a forum through which nonrelated issues are conveyed.  It is recommended
that as many student the complaints as possible be handled through informal conferences.

ASD Board Policy-JFH
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